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Navy Life Cycle Delivery Model

Recruit Training

• eBenefits
• Personal Finance
• Education/Career 

Planning

“A” School

• Personal Financial 
Management

• College Credits
• Certification/Licensure

First Duty Station

• Financial Counseling
• Career Development 

Boards
• Individual Career 

Development Plan
• Active VA Benefits

Significant Life Events

• Career Coaching
• Family Benefits Review
• Family Career 

Assistance
• Mobilization
• Demobilization

Reenlistment/Promotion

• Professional 
Development

• Financial Planning
• Career Development 

Boards

Transition

• Initial and Pre-separation 
Counseling

• Individual Transition Plan
• TAP
• CAPSTONE

4

Career Development Board

• Within 60 days of reporting onboard first duty station
• 24, 48, 60 month, C-Way/Reenlistment, Separation
• Coordinated effort of entire chain of command

Sailor Career Toolbox

• Learning and Development Roadmap (LaDR)
• Navy eLearning
• Navy COOL
• USMAP
• SMART Transcript
• Electronic Service Record
• Electronic Training Jacket

• Official Military Personnel File
• Physical Readiness Information 

Management System
• Navy Awards
• Career Management System/
Detailing Marketplace Assignment Policy 
(DMAP)
• C-Way

Education
Employment
Retirement

Career Progression       RetireAccession

RC Affiliation                       Retire   

Separate

A qualified Sailor is a sought after employee

Presenter Notes
Presentation Notes
Whether doing 4 years, 6 years or 20 everyone will eventually have to transition.
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